UNIVERSITY OF KENTUCKY ASSISTANT COACH AGREEMEN

This Assistant Coach Agreement Is antered Into effective the 1st day of July, 2025, between the Unlversity of
Kentucky (herelnafter “University”) and Chad Wiest, Assistant Gymnastlcs Coach (herainafter “Coach”), Partieste this

agreement are the University and Coach,
In consideration of the mutual covenants and conditions contalned hereln, the University and Coach agree as
follows:

1, Employment,  Subject to the conditions stated in the provistons of this Agreament, the University hereby
enploys Coach as Assistant Coach of the gymnastics program at the Unlversity and the Coach hereby agrees to and
does accept the terms and conditions for sald employment outiined hereln. Coach shall perform sich duties as may
be assigned In connection with the supervision and adminlstration of the gymnastics program, and such other duties
and responsibllities as assigned by the University of Kentucky Athlelies Department ("UKAD"}, Conch shall work under
the Immedlate supervision of the Head Coach of the gymnasties program {hereinafter “Head Coach”) and shall confer
with this supervisor on all matters requiring administrative and technical decisions. Coach agrees to assist Head Coach
In accordance with the bylaws and regulations of the Unlvarsity, NCAA and SEC (including any other Intercolleglate
athletics enforcement entity In which the Universlty is a member or partlcipant) and any subsequent amendments
thereto, Including but not limited to the duty to report known and suspected violatlons to the University Compilance
Dlrector or Blrector of Athletles. Pursuant to NCAA and SEC regulations, it Is stipulated by the parties that Coach has
an afflirmative obligation to cooperate fully In the NCAA or SEC enforcement process, Including the Investigation and
adjudication of a case, as set forth In NCAA or SEC bylews or other procedures. it is also stipulated by the parties that
i Coach is found in violation of NCAA or SEC regulations, Coach shall be subject to disciplinary or corrective actlons as
set forth in the provislons of the NCAA and SEC enforcement procedures.

2, Term. The term of this Agreement shall begln on luly 1, 2025, and shali terminate ou June 30, 2026, subject
to the conditions stated heraln. This Agreament in no way grants Coach a clalim to tenara or continued employment
with the Univarsity, and cannot be renewed without the written consent of the University. However, any year of
employment under Coach’s Agreement shall count s a year of service toward service awards, as a year of service
toward “vesting” under the Unlversity's retirement plan, and a% a year of service toward eligibility for the University
benefit plans, Including but not Hmited to the Univarsity’s long term disability program and health insurance benefit

plans,
3, Compensation. In conslderatlon forservices and satisfactory petformance of the conditions of this
Agreement by Coach, the University promises to pay Goach:

3.1 Effecilve July 1, 2025 through June 30, 2026, compensation shall be monthly rate of Ten thousand, eight
tundred twenty-nine doffars and seventeen cents {510,6829.17) which, calculated at an anhual rate, equals to One
hundred twenty-nine thousand, nine hundred f1fty dollars ($129,950) and shall be payabie at the end of each regular

monthly University pay period.

2.2 The Univarsity shall pay Coach a bonus If the gymnastics team achlavas the followlng snd Coaeh actively
participates as part of the staff for the regular season and post season contests:




a. SEC Regular season conference champlonsiip or SEC Conference Meet Champlonship- an Incentive
honus equal to fifteen thousand dollars (815,000} Coach can earn o bonus for ene chataplonshlp ar
the other but not for both; or

b, Parlicipation In NCAA Notional Second Round {Top 16)- an Incentive bonys equal to seven thousand,
Jive hundred dollars (87,500); or

¢ Participation in the NCAA Notfonal Semifinals (Top & teams), an incentive bonus equal to twelve
thousond, flve hundred doilars {812,500} or

d. NCAA Nationol Finals purticipation {Top 4}, on incentive bonus equni to fifteen thousand dolfars

(815,000); or
6. NCAA National Championship {Top 1) an fncentive equal to saventeen thousand, flve hundred

dollars (817,500},

The Incentive bonuses listed for the achisvements above shall not be cimulative, and Coach shall not be entltled to
mare than a single bonus In any one year for these tournament achlevements, By way of Hiustratien, if Coach’s team
wins the NCAA Gymnastics Champlonship Meet while also winning the Southeastern Conference Champlonship, Coach
shall recelve a single Incentlve bonus of seventeen thousand, flve hundred dotlars {$17,500}.

3.3 This section Is Intentionally left blank,

3.4 Coach shall be entitled to selact employes heneflts from the standard array. of amployee benefil plans
that ara currently avaifable to exempt staff employees of the Universily, under the same conditions and circumstances.
Coach shall recelve temporary disabifity laave {sick leave), vacation leave, and holiday leave, subject to approval of the
Head Coach, Vacation ant temporary disabliity leave do not accrue. Benefits based on salary shalt be calculated using
annual basa safary. As a contract employee, Coach Is not covarad under Universlly Employee Grievance Procedures.
Coach may, however, bring work disputes to the attention of the Director of Athletics or designee, and/for seek
asslstance from Univarsily Human Resources. Coach enjoys the rights of and Is subject to the Human Resources Policy
and Procedures Atdminlstrative ftegulations as they are applicable to exempt staff employess, relating to all matters

not speciically covered in this Agreement,

3,5 The foregoing compensation shall be subject to the same payroll daductions (for example, state and
faderat taxes, FICA withholding, and retirement plans) that apply to the Unlversity’s exempl staff employees.

4, Coacl's duties, In consitferation of the annual salary and other benefits which may become due and payable
to Coach under provisions of this Agreement, Coach promises and agrees as follows:

4.1 ‘To perform falthfully and consclentiously the duties essigned by the Head Coach (or Designea}, the
Director of Athtetlss, and the President of the University os specified In paragraph 1 above, and to mafntain the high
meral and ethlcal standards commonly expected of Coach as a leading representative of the UKAD.

4.2 To davote full-time attentton and energy to coaching dutles as required hereln, and to the promotlon of
UKAD's program.

4.3 To recelva approval, In advance, from the Director of Athletlcs, for any business ar professional activities
or pursults that may confllet with Coach’s performance of the dutles under this Agreement or may otherwhse interfere
with the University’s interests. The purpose of this approvalis to assure that business or professtonal activitles do not
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or to not appear to conflict with Coacl's performance of tha dutlas undar this Agreement or with the University's
interests,

4.4 Coach agrees that academic progress and achlavement of the student-athletas under Coach’s suparvision
Is of the highest Importance. Coach agrees to adhere to the University’s standards and goals for the academic
performanca of its student-athletes in Coach’s reccultment, supervision and coaching of players, Coach agrees to
follow consclentiously any directives from the Head Coach and the Director of Athletics {or Deslgnee) concerning such

matters.

5 Iravel Expenses, Coechshall conduct travel as I¢ necessary to carry out duties as an assistant coach and shall
be entitled to relmbursemant for travel expensas pursuant to the University's policy subject to tha limitations set forth
in the UKAD’s pollcies and ratas, Post season travel far Coach’s guests may be approved by the Director of Athletics
upon recelpt of Conch’s request. Relmbursement and payment of travel expenses shall be in accordance with the

Unlversity’s and the Athletic Department’s business pollcies,

6. Prometion, Endorsements, Consulting, and Summer Camp Activitias,

6.1 Coach-agreas to be available for media or other public appearances at such times as the University,
through UKAD, may reasonably deslgnate for athletlc programs for publlcity or promotion purposes,

6,2 The Unlversity reserves the right to contract with commercial firms regarding the procurement or
endorsemant of services, aquipment or apparel that may be worn or used by stutlent-athletes or athletic department
personnel, Including Coach, in practices and public performances, Any income derlved from such agreements shall be

tha sole and exclusive property of the Unlversity.

6.3 Coach may not engage In any endorsement, consulting, or broadeasting activitles for a fee without the
prior written consent and approval of the Director of Athletics (or Deslgnee),

6.4 Sports Camps, The right to sponsor and operate summer camps {“Camps”) on University premises
helongs to the University, acting through UKAD. Coach cannot conduct camp without the specific wrltlen approval of
the Director of Athlatics. .

6.5 Coach shall, upon request, provide a written detalled account annuaily to the President of the University

for all athletically related income and benefits from sources outside the Institution. The approval of il athletically
related incoma and benefits shalt be consistent with the University policy refated to outslde employment/income and

benefits applicable to all regular employees,

7. Termination.

7.1 Notwithstanding paragraph 2, this Agreement shall termlnate tpon the occurrence of any of the following
contingencles, and except for the payment of any salary or other compensation, or Installinents theraof, earned as of
the date of tarmination, the rights and obligations of the parties shall caase:

{a) 1n the event of Coach’s death.

(b} 1nthe event Coach Is eligible and Is appmvgd for benefits under the University’s Long Term Bisability (LTD}
Program. Termination of payment under the Agreement shall ba on the date the LTD beneflits begin, uniess

the termination date of the Agreement has passed.
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{c} Inthe event of Coach's resignation or retirement from University employment or upon Coacl’s acceplance
of other employment in violation of the terms of this Agreement,

(d} In the event of "cause” as determined by the Diractor of Athletics; provided, howaver, Coach will first
teceive vrritten notice and be accorded an opporiunily to be heard In a meeting with the birector of
Athletles, The declsion of the Director of Athlotics shall be subject to an appeal to the Presldent. If Coach
Initlates an appeal, the appeal shall be reviewed the appeal shall be reviewed by a three person Committes
appointed by the President st a hearing conducted by & Unlversity Hearing Officer; the Committae shali
make a recommendation on the matter of the appeal to the Presldent who shall make the final deciston.

Cause shall Include materlal misconduct, moral turpitude, or a paktern of unprofessional or unsportsmanitke hehavior,
insubordinatlon, refusal, neglect, or fallure to render services or otherwise fulfiil completaly the duties and obligations
established in this Agreement. Catse includes neglect or willfui conduct which the Director of Athletics concludes
vioiates the University’s Human Resources Pollcy and Pracedures Administrative Regulation (HRP&P AR}, SEC Rules and
Regulations, the NCAA Constitutlon or the NCAA Oparating Bylaws {Including the rules of any other intercolleglate
athletics enforcement entity In which the University is a membar or participant), especially those pertaining to Ethical
Conduct andfor fallure to report sexvel harassment or misconduet,

The Director of Athletics may suspend (with or without pay) or reassign Coach pending an Investigation, declslon, or
ather matter relating to the exlstence of cause for termination. The Director of Athletlcs shall consut with the Director
of Human Resources and shall terminate for a violatlon of the HRP&P AR only upon approval of the Director of Humen

Resources.

7.2 In addlition to the reasons for termination set forth In paragraphs 7.1 and 7.3, the performance of work
under this Agreement may be terminaled by the Universlty whenever the Unlversity determinas that termination Is n
its bast interests, Any such termination shall be effected by delivery to Coach of a written Notilce of Termination
speciiying the date upon which such termination bacomes effective. In the event of a termination pursuant to this
paragraph 7.2, Coach shall be entitled to continue to recelve thelr salary and additional compensation as provided In
paragraphs 3.1 and 3.4 for the remaining portion of the tarm of this Agreement as if Coach were still actively employed;
provided, however, Coach shall have an offirmative duty to niltigate amounts paid by the University by actively seaking

employment In Coach's profassion durlng the remaining portlen of the term. In the avent Coach secures other .

amployment, whather compensated or uncempensated, during the ramalning portion of the term of this Agreement,
he Is obligated to notify the Unlversity In writing of the terms of that employment before the flist day of sald
employment, Including salary and any additional compensation, The University has the right to reduce continuing
payment obligations to Coach to the extent that he earns other salary and sdditlonal compensatton. Fallure to notify
the Univarsity as required under this paragraph shall be considered a materiat breach of this Agreement and shall
relfeve this Universtty from all future obligations to make payments to Coach under this Agreemant.

7.3, In addItion to the reasons for terminatlon set forth in paragraphs 7.1and 7.2, tha University may terminate
this Agreemant in the evant of Head Coach's reslgnatlon or retirement from University employment or upon Head
Coach’s accaptance of other employment in violation of the terms of Head Coach’'s agreement with the University.
Any termination under this paragraph 7.3 shall be effected by delivery to Coach of & writlen Notice of Termination
specifying the date upon which such tarmination becomes effective. In the event of a termination pursuant to this
paragraph 7.3, Coach shall be entitied to contlntie to recelve thalr selary and additional compensation as provided in
paragraphs 3.1 and 3.3 for the lesser of {a} a perlod of slx {6} months after the effective date of Head Coach's resignation
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or retlrement ("SIx-Month Pay Perfod”) or {b) through the end of the term stated In paragraph 2 ahove, as if Coach
waere still actively employed. {By way of Hlustration, If the térm of the sgraement ends on Juns 30, 2026, and Head
Coach's resignation i effactive on April 1, 2026, Coach would recelve compensation under this paragraph 7.3 for two
{2) months). At the expiration of the $ix Month Pay Period or the end of the term, as applicable, the University shalt
owe no further pay or benefits under this Agreement. In the evont Coach secures other employmant, whether
compensated or uncompensated, during this Six-Month Pay Period or prior to the end of tha term, a5 applicable, Coach
is obligated to notHy the University in writing of the terms of that employment before the first day of sald employmant,
Including salary and any additional compensation. The Unlvarsity has the right to reduce contlnulng payment
obligations to Coach to the extant that Coach earns other salary and additional compensation during the Six-Month
Pay Perled or prior to the end of the term, s applicable. Fallure to notify the University as requived under this
paragraph shall be considered a material breach of this Agreanment and shafl relieve thls University from all future

obligations to make payments to Coach under thls Agreement.

7.4, Nothing in paragraphs 7.2 or 7.3 shall be Interpreted to discourage or excuse Coach from any compliance
and reporting responsibiiities Coach has as a University employee under tha Unlversity's regulations and policies.

8. Actlons other than Termination,

8.1 Not withstanding anything in Paragraph 7.1.4, above, In the evant the Director of Athletics determines
Coach to have engaged in material misconduet, moral turpltade, or a pattern of unprofessional or unsporismantike
behavlor, Insubordination, refusal, naglect or fallure to render services or otharwise fulfill completely the duties and
obligatlons established in this Agraement, It shall lle in the discretion of the Director of Athletles to take action other
than termination; provided, however, Coach will flrst receive written notice and be accorded an opportunlty to be
heard in a meeting with the Director of Athletics. Actions the Director of Athletlcs may take lnclude, but are not limited
to, an oral or written warnlng, & welttan reprimend, a suspension fwith or without pay), a forfelture of future honuses
ar benefits; loss of a planned salary increment or merit ralse, probation, or parmanent reassignment, '

8.2 The Director of Athletlcs may suspend {with or without pay} or reassign Coach pending an Investigation, '
dacislon or other matter refating to the exlstence of cause for action vnder this Paragraph,

9, Suspension or Fine Imposed by the SEC or NCAA, Notwithstandlng any other provision of this Agreement to

the contrary, If Coach is suspanded by the SEC or NCAA, Coach shall automatically be suspended by the Athletles
Dapartment for the duration of the SEC or NCAA Imposed suspenslon without further notice or process. ' During such
suspension Coach shall not he entitled to recelve any compensation, henefits or any other payments under this
Agreement, except for only the benefits provided undar paragraphs #f 2 and # 3.4 of thls Agreement. Notwithstanding
any other provision of thls Agreement to the contrary, If Coach Is finad by tha SEC or NCAA for conduct attributable to
Coach or asslstant coaching staff, Coach shall be solely responsible for payment of the fine. In the event this agreement
Is terminated by efther party, with or without cause, UKAD shall collact the fined amount as it would any other unpaid

obligation of employee,

10, Qther employment. Except as provided In Section 7.2, Coach agrens not to parsonally or through any agent
actively seek, nagotiate for, oraccept othar employmaent of any nature durlng the term of this Agreament without first
having advised the Head Coach and Director of Athletics of the intention to do so.

11, Personal Services.




111 Coach hereby represents to have spacial, exceptional, and unigue knowledge, skill, and abitity as a
gymnastlcs coach which, In addition ta future acquisitions of corching expertences at the University, os well as the
University’s speclal need for continully in fts gymnastics program, will render Coach’s sewices unlgue. Coach
recoghizes that the loss of Coach’s services to the University, without University approval and release, prior to the
axplratlon of the tarm of this Agreement or any ronewal thereof, would cause an Inherent loss to the Unlversity which
cannot be estimated with certalnty, or falrly or adequately compensated by money damages,

11,2 Except as provided In paragraphs 7.2 or 7.3, Coach, therefore, agrees and heraby specifically promises
not to accept employment, under any clrcumstances, as a gymnastics coach at any Institution of higher education
which Is a member of the Natlonal Colleglate Athletic Assoclation, or for any team participating in any profassional
league or conference it the United States or elsewhere, requiving performance of duties prior to the explration date
of the term of this Agreement or any extenslon thereof, without first obtainlng a release of this Agreement, or 2
negotinted setilement thereof in writing accepted hy the Director of Athletics,

11,3 Coachagrees that the University shall have the rght, in additlon to any other rights which the Unlversity
may possess, to obtain an injunction by appropriate judlclal proceedings to prevant Coach from coaching or performing
activities related thereio In violation of this Agreement for any person, Institution, firm, corporation or other entity;
ang agalnsi any other breach of this Agreement; and Coach further agrees to Indemnify the University for its costs in
any Injunction praceeding including court costs and reasonable attorneys’ fees,

12 Refationship betwaen the Partles, The relationship betwaen Coach and the Unlversity shall be determined
solely by the tarms and conditions of this Agreement and the University's Administrative and Governing Regulations.

i3, Limitation of femadisg, The Partles agree that neither party shall be liable for any collateral or consequentlal
damages of any kind, Including damages for lost collateral business opporiunitles or compensation arrangements, or
for court costs and altorneys’ fees {except as specifically permitted In paragraph 11.3) in the event of a breach

hersunder,

14, Asslgnment, Nedther parly may assign, transfer, allenate, or encumber any of its rights or obligations
hereunder without the express written consent of the other party. -

15, Governing law, This Agreement shall ba governed by and construed under the laws of the Commonwealth
of Kentucky, and any actlon regarding enforcement of this Agreement shall be brought In Franklin Cireuit Court

pursiant 1o KRS 45A,245.
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IN WITNESS WHEREOF, Coach and the authorized representative of the University have executed this
Agreement below.

FOR COACH ;

Ched Mtk 41/ 25
Employee/Coach Date

- y {J _/r -
J ’/ : '(}(/u ,bu'/\/ S|tz
h‘ﬁitjhell § Barnhart : Dale{ ‘
Dirdctor of Athletics

172 480 12—

OFﬁce of the President Date

Digltally slgned by
Shannan Stamper
Pnrwm ﬂtwm;d
01 form and legafity
DitéIbi5.07.31
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