UNIVERSITY OF KENTUCKY ASSISTANT COACH AGREEMENT

This Asslstant Coach Agreement Is entered Into effectivetiie daiLof June 2025, between the University of
Kentucky (herelnafter “University”) and Derek Shay; AssiStant Football Coach {hereinafter “Coach”), Partles to this

agreemant are the Unlverslty and Coach.

In consideration of the mutual covenants and conditions contained hereln, the Unlversity and Coach agree as
follows:

1 Employmant. Subject to the conditlons stated In the provislons of this Agreement, the University hereby
amploys Coach as Assistant Coach of the football'program at the University and the Coach hereby agrees to and does
accept the terms and condltlons for sald employment outlined hereln. Coach shall perform such dutles as may be
assigned In connection with the supervision and administration of the football program, and such other dutles and
responsibiiltles as assigned by the Unlversity of Kentucky Athlatlcs Department {“UKAD"). Coach shall work under the
Immedlate supervision of the Head Coach of the football program {(herelnafter “Head Coach”) and shall confer with
this supervisor on all matters requiring adminlstrative and technical declslons. Coach agrees to assist Head Coach In
accordance with the bylaws and regulations of the University, NCAA and SEC (Including any other Intercolleglate
athletics enforcement entity In which the Universlty Is a member or particlpant) and any subsequent amendments
thereto, Including by not limited to the duty to report known and suspected violatlons to the University Compliance
Director or Director of Athletlcs. Pursuant to NCAA and SEC regulations, It Is stipulated by the partles that Coach has
an afflrmative obligation to cooperate fully In the NCAA or SEC enforcement process, Including the investigation and
adjudication of a case, as set forth in NCAA or SEC bylaws or other procedures. It [s also stipulated hy the partles that
If Coach Is found In violatlon of NCAA or SEC regulattons, he shall be subject to disclplinary or corrective actlons as set

forth In the provislons of the NCAA and SEC enforcament procedures,

2. Term. The term of this Agreement shall begin on June 15, 2025 and shall terminate on February 16, 2026
subject to the conditlons stated hereln. This Agreement In no way grants Coach a claltn to tenure or continued
employment with the University, and cannot be renewed without the written consent of the University. However,
any year of employment under Coach’s Agreement shall count as a year of service toward service awards, as a year of
service toward “vesting” under the University’s retirement plan, and as a year of service toward eligibllity for the
Unlversity banefit plans, including but not limited to the Unlversity’s long term disabllity program and health Insurance

benefit plans.

3, Compensation. In conslderation for services and satisfactory performance of the conditlons of this
Agreament by Coach, the Unlversity promlses to pay Coach:

3,1 Effective June 15, 2025 through February 16, 2026, compensation shall be monthly rate of Twenty-fiva
th Hars {$25,000) which, calculated at an annual rate, equals to Three hundred thousand dollars
800,000) and shall be payahle at the end of each regular monthly University pay perlod,

3.2 The Unlversity shall pay Coach a bohus If the football team achleves the followlng and Coach actively
particlpates as part of the staff for the regular season games:

a. Non College Football Playoff (or Its successor) Bowl Gaine appearance after a regilar season In which

the team wins six (6) or more gumes results In bonus of equal to ane month's pay,
b, SEC Champlonship Game appeardance results In a bonus equal to one and one-half month's pay.
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€. College Football Playoff {or Its successor) Eowl Gaine results In a bonus agual to two month's pay.

The Incentive bonuses listed above shall not be cumulative, and Coach shall hot be entitted to more than a single
bonus th any ane yaar, By way of lllstration, If Coach’s team participates In the SEC Champlonshlp Geme and also
participates In a Non College Football Playoff bowl, Coach shall recelve a single incentive bonus equat to ona and

ong-half month's pay.

3.8 Optlon to Return to Analyst Positlon, If, at the end of the term stated in Paragraph 2 ahove, Univarsity
does not enaw this Agreemant for the Assistant Caach position, Coach has the option of returning to his prior staff

analyst positlon under current Head Coach at the annualized salary of $125,000, subject to agreement of the Head
Coach and Director of Athletics. For clarity, the ontion stated In this Paragraph 3.3 does not apply if the University has

terminated this agreement for cause under Peragraph 7.1 below,

3.4 Coach shall be entitled ta select employee henefits from the standard array of employee bensflt plans
thatave currently avaliable to exempt staff employees of the University, under the same conditions and clrcumstances.
Coach shall recelve temporary disabllity leave {sick leave), vacation leave, and holiday leave, subject to approval of the
Head Coach. Vacation and temporary disablilty jeave do not accrue. Banefits basaed on salary shall be calculated using
amnual base salary. As a contract employee, Coach Is not coverad under Unlvarsity Employaa Grievance Procedures.
Coach may, however, bring work disputes to the attantion of the ‘Director of Athletics or designee, and/or sesk
assistance from the Human Resources. Coach enjoys the rights of and Is subject to the Human Resources Pollcy and
Procedures Administrative Regulations as they are appllcable to exempt staff employees, relating to all matters not

specifically coverad in this Agreement,

8.5 The foregolng compensatlon shalf be subject to the same payroll deductions (for axpmple, state and
faderal taxes, FICA withhalding, and retlrement plans) that applyto the Unlvarsity's exempt staff employaes,

3.6 Coach shali he provided, without charge, two (2) baskethall tickets {if avallable} to each home men's
basketbnll game and four (4) tickets to each home football game. Such tickets may not be vasold or exchanged for
ahything of value,

4, Corch's duttes, In consideration of the annual salary and other benefits which may bacome due and payable
to Coach under provisions of this Agreement, Coach promises and agrees as follows:

4,14 Falthfully and consclentiously to perform the dutles assigned by the Head Coach (or Designee}, the
Director of Athletics, and the President of the University as specified In parapraph 1 above, and to maintain the high
moval and ethicel standards commonly expectad of Coach as o leading reprasentative of the UKAD.

4.2 To devote full-timo attentlon and energy to coaching dutles as required haraln, and to tha promotlon of

UKAD's program,

4.3 To recelve approval, In advance, from the Director of Athlatics, for any bushness or professlonal activities
or pursults that may conflict with his perfornrance ofthe dutles undar this Agreement or inay otherwlse interfere with
the Unlversity's Interests. The purpose of this approval Is to assure that business or professional activities do not or
do pot appear to confliet with Coach’s performance of the duties tnder this Agreement or with the University's

interests.




4.4 Coach agrees that academlc prograss and achlavement of the student-athletes under his superviston is of
the highest Importanca. Coach agrees to adhere to the Unlversity’s standards and goals for the academle performance
of Its student-athlates in his recrultment, superviston and coaching of players. Coach agrees to follow consclentiously
any directivas from the Haad Coach and the Director of Athletics {or Deslgnee) concerning such matters.

5. Travel Expanses. Coach shall conduct travel as Is necessary to carry out dutles as an assistant coach, and shall
he entltad to ralmbursement for travel expenses pursuant to the Unlversity’s policy subject to the limitations set forth
in the UKAD's policies and rates. Post season travel for Coach's guests may be approved by the Director of Athletics
upon racelpt of Coach's request. Relmbursement and payment of travel expenses shall he In accordance with the

University’s and the Athletlc Department’s business pollcles,
6. Prométinn, Endoysements, Consulting, and Summay Camn Actluities,

6.1 Coach agrees to be avaliable for media or other public appearances at such times as the University,
through UKAD, may reasonably deslgnate for athletic programs for publicity or promotlon purposes.

6,2 The Univarsity raserves the right to contract with commerclal flrms regarding the procurement of
endorsement of services, equipment ar apparel that may be worn or used by student-athletes or athletic department
personnal, Including Coach, Iy practices and publle performances. Any income derived from such agreaments shall be

tha sole and exclusive property of the University.

6.8 Coach may not engage in any endorsement, consulting, or broadcasting activitles for a fee without the
prior written consent and approval of the Director of Athletics lor Deslgnee),

6.4 Snorts Camps., The right to sponsor and operate football summer camps (“Camps”) on University
premises belongs to tha Unlversity, acting through UKAD, Coach cannot conduct camp without the specific wrilten
approval of the Birector of Athletlcs,

6.4 Coach shall, upon request, provide a wrilten detalted account annually to the Prasident of the Unlversity

for all athietically related incoma and benefits from sources outside the Institution, The approval of all athletically
related Income and benefits shall be consistent with the University policy related to outslde employment/income and

baneflts applicable to all regular employess,

7 Tarmlnation.

7.1 Notwithstanding paragraph 2, this Agreement shall terminate upon the oceutrance of ahy of the following
contingencles, ahd except for the payment of any salaty ar other compensation, or Installments thereof, earned as of
the date of termination, the rights and obligations of the parties shall cease:

{8} Inthe event of Coach’s death.

{h) In the event Coach s eliglble and Is approved for benafits under the University’s Long Term Dlsabliity {LTD)
Program. Termination of payment under the Agreement shall be on the date the LTD benefits hegin, unless

the termination date of the Agreement has passed.

{c) In the avent of Coach's reslgnation or retiremeant from University emmployment or upoh his acceptance of
other employment in violation of the terms of this Agreement.




{d} in the event of “cause” as detarmined by the Director of Athlatics; provided, however, Coach will flrst
recelve written hotice and be accorded an opportunity to be heard In a meeting with the Director of
Athietics. The deciston of the Director of Athlslics shall be subject to an appeal to the President, If Coach
Initiates an appeal, the appeal shail be reviewed at a hearlng, conducted by the University Hearing Officer,
by three person Committee appolnted by the Presldent; the Committea shall make a recommendatlon on

the matter of the appeal to the Prestdent who shall make the final decislon.

Cause shall Include material misconduct, moral turpltude, or a pattern of unprofessionsl or unsportsmaniike behavior,
Insubordinatlon, refusal, neglect, or fallure to render services or otherwise fulfill completely the dutles and obligations
established In this Agreement. Cause includes neglect or willful congust which the Director of Athfetics concludes
violates the University's regulatlons {including Human Resources Policy and Procadures Administrative Regulation
. {HRP&P AR)), SEC Rules and Regulatlons, the NCAA Constitution or tha NCAA Operating Bylaws (including the rules of

any other intercoliegiata athletics enforcement entity in which the Unlversity Is 8 member or participant), especlally
those partaining to Ethical Condiict and/or fallure to report sexual harassment or misconduct,

The Director of Athletics may suspend (with or without pay) or reasslgn Coach pending an Investigation, decislon, or
othar matter relating to the existence of cause for termlnation. The Diractor of Athietics shall cansult with the Director
of Human Rasources, and shall termlnate for » viotatlon of the HRP&P AR only upon approval of the Director of Human

Resoutces,

7.2 In addition to the reasons for terminatlon set forth In paragraphs 7.1 and 7.3, the performance of work
under this Agreement may be terminated by the Univarsity whenever the Unlversity determines that termination is In
{ts best Interests, Any such termination shall be effectad by delivery to Coach of & written Notlce of Termination
speclfying the date upon which such termination bacomes effective. In the event of a terminatlon pursuant to this
paragraph 7.2, Coach shall be entitled to continue to receive his salary and additional ¢campansation as provided In
paragraphs 3.1 and 3.4 for tha remaining portion of the term of this Agreement as If Coach ware stiff activaly amployed;
providad, howsever, Coach shall have an affirmative duty to mitigate amounts pale by the Unlversity by actively seeking
employment in his profession during the remalning portion of the term. in the event Coach secures other employment,
whethar compensated or uncompensated, dutlng the remalniiig portion of the term of this Agreeient, he s obligated
to notify the University In writing of the terms of that employmant before the first day of sald employment, including
safary and any additional compensation, The University has the right to reduce continuing payment obligations to
Coach to the extent that he earns other salary and addltlonal compensation. Fallure to notify the Unlversity as required
under this paragraph shall be considered a material breach of this Agreement and shall relleve this Unlversity from all

future ohilgations to maka payments to Coach under this Agreement.

7.3. Inaddition to the reasons for termination set forth In paragraphs 7.1 and 7.2, the Unjversity may terminhate
this Agreement In the event of Head Coach’s resighation o retiremeant from University employment or upon Head
Coach's acceptance of other emaployment In violatlon of the terms of Head Coach's agraement with the University,
Any tarmihatioh under this paragraph 7.3 shall be effected by delivery to Coach of a written Notlce of Terminatlon
spaclfying the date upon which such termination becomas effactive. hy the event of a termination pursuant to this
paragraph 7.3, Coach shall be entitfed to continue 1o recelva his salary and additional compansallon as provided in
paragraphs 3.1 and 3.4 for the lesser of {a) a period of slx {6) months nfter the effective date of Head Coach's resignation
of retirement {“Slx-Month Pay Perlod”) ar {b} through the end of the term stated In paragraph 2 above, as If Couch
wera still actively employed,, as If Coach ware still actively employed, {By way of Hiustratlon, if the term of the
agreament ends on june 30, 2027, and Head Coach’s resignation is effactiva on Aprif 1, 2027, Coach would recelve
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compensation undar this paragraph 7.3 for two (2) months), At the explration of the Six Month Pay Period or the and
of the term, as applicable, the University shall owe no further pay or benefits under this Agreement. In the event Coach
sacuras other employment, whether compensated or uncompensated, during this Six-Month Pay Perlod or prlor to the
end of the term, as appilcable, Coach Is obligated to notify the Unlversity In writing of the terms of that employment
hefore the first day of sald employment, including salary and any additlonal compensation. The Univarsity has the right
fo reduce continuing payment obligations to Coach to the extent that Coach earns other salary and additional
compensation during the Six-Month Pay Parlod or prlor to the end of the term, as appllcable. Failure to notify the
Unlversity as required under this paragraph shall he consldered a materfal breach of this Agreement and shall relleve
this Universily from all future obligations to make payments to Coach under this Agreement.

7.4 Nothing In paragraphs 7.2 or 7.3 shall be Interpreted to discourage or excuse Coach from any compliance
and reporting responsibllities Coach has as a Unlvarsity employee under the Unlvarsity’s regulations and pelicles.

8, Actlons other than Termjnation.

8.1 Not withstanding anything in Paragraph 7.1.d, above, In the event the Director of Athletics determinas
Coach to have engaged In material misconduct, moral tOrpitude, or a pattern of unprofessional or tmsportsmaniike
behavlor, insubordination, refusal, neglect or failure to render services or otharwlse fulfilf completely the duties and
obligations estabilshied In this Agreemaent, it shall lie in the discratlon of the Director of Athletlcs to take action other
than termination; provided, howaver, Coach wiit first receive wiltten notice and be accorded an apportunlty to be
heard In a meeting with the Director of Athletics, Actions the Director of Athletics may take Include, but are not imited
to, an oral or written warning, a wrltten reprimand, a suspensiaon {with or without pay), a forfeiture of future bonuses
or benafits; loss of a planned salary Increment or metit raise, prebation, or perimanent reassighment.

8.2 Tha Director of Athletics may suspend (with or without pay) or reassign Coach pehding ah luvestigation,
declsion or other matter relating to the existence of cause for action under this Paragraph.

9, Suspenston or Fine Imhosed by the SEC ar NCAA. Notwithstanding any other provision of this Agreement to
the contraty, If Coach Is suspended by the SEC or NCAA, Coach shall automatically be suspended by the Athletlcs
Department for the duration of the SEC or NCAA imposed suspenslon without further notice ar process, During such
suspansion Coach shali not be entitled to racelve any compensation, henefits or any other payments under this
Agreement, except for ohly the benafits provided under paragraphs # 2 and It 3.4 of this Agreement. Notwithstanding
" any other provision of this Agreement to the contrary, If Coach Is fined by the SEC or NCAA for conduct attributable to
Coach or assistant coaching staff, Coach shallbe solely rasponsible for payment of the fine, In the event this agreement
is terminated by either party, with or withotit cause, UKAD shall collect the fined amaunt as it would any other unpald

obligation of employee,

10, Other employmont,  Except as providad In Section 7.2, Coach agrees not to personally or through any agent
actively seek, negotiate for, or accapt other amployment of any nature durlng the term of thls Agreement without first

having advised the Head Coach and Dlrector of Athlstics of the Intentlon te do s,

11, Porsonal Services,

11,1 Coach hereby represents to have special, exceptianal, and unique knowledge, skifl, and abliity as foothall
coach which, in addition to future aequlsitions of coaching expariences st the Unlversity, as well as the University’s
spectal need for continuity in its foothall program, will render Coach's services unigue. Coach recoghizas that the loss
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of Coach’s services to the University, without University approval and ralease, prior to the explration of the term of

this Agreement or any renewal thereof, would cause an inherant loss to the University which cannot be estimated with

certainty, or fairly or adequately compensated by money damages.

112 Except as provided in paragraphs 3.3, 7.2 or 7.3, Coach, therefore, agreas and hereby specifically
promises not to accept employment, under any circumstances, as a football caach at any Institution of higher educatlon
which Is 8 membar of the Natlonal Collegiate Athletle Assaclatlan, or for any team particlpating in any professtonal
leagtie or conference in the United States or elsewhers, requirlng performance of dutles prior to the explration date
of the term of this Agreement or any extenslon thereof, without first obtalning a release of this Agreement, or &

negotlated settiament thereof In writing accapted hy the Diractar of Athlatics,

11,3 Coach agreas that the University shall have the right, In addition to any other rights which tha University
may possess, o ebtalnan Injunction by appropriata Judiclal proceadings to pravent Coach from coaching or performing
activities ralated thereto in violation of this Agraemeant for any person, Institutlon, firn, corporation or othar entity;
and agalnst any other breach of this Agreement; and Coach further agrees to Indemnify the Universlty for its costs in
any Ijunction preceeding Including colirt costs and reasonabld altornays’ feas,

12, ﬁelat[ogsh!p between the Partles. The relatlonship belwesn Coach and the Universlt\; shail ba determinad
solely by the terms and conditions of this Agreement and the Universily's Administrativa and Governing Regulations,

13.  Umitation of Remedles. The Partles agree that nafther party shall be llable for any collaterat or consequenttal
damages of any kind, including damages for lost collateral business opportunities or compensation arrangemants, or
for court costs and attorneys’ fees {oxcept as specifically permitted In paragraph 31.8) in the event of a hreach

hereunder,

14, Asslgnmant, Nelthsr party may assign, transfer, allenate, or encumber any of Its rlghts or obligations
haraunder without the exprass writtan consent of the other party,

15, Governlng Law, This Agreement shall be governed by and construed under the laws of the Cemmonwealth
of Kentucky, and any action regarding enforcement of this Agreement shall be brought in Franklin Circult Court ‘

pursuant to KRS 45A.245.
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IN WITNESS WHEREOF, Coach and the authorlzed representative of the Unlversity have executed this

Agreament below.,

FOR COACH

DS

'7/22/25'

Emplovee/Coach

FOR THE UNIVERSITY

ﬁf)

Date

”)ﬂb'w/
|

Date )

7/5 JEL:

Orﬂce of the President

Date

"Digltally slgned by

Shannan Stamper

-Neason: Neviewed

for form and legality
Date: 2025.07.22
10:51:50-04'00"




