UNIVERSITY OF KENTUCKY ASSISTANT COACH AGREEMENT

This Asststant Canch Agreamont [s entered Inhto offective the 15t day of July 2025, botvioen the Universily of
Kentucky (herelnafier “University®} ad Wlilimn Satloe, Assistant Women's Golf Concfi {herelnallar “Caach”). Partios

to this sgreethent are the Universly mid Coneh,
I cansideration of the mutuad covennnts mul condiilons contalned harabn, the Untversity nnd Coach agroe as
follows:

1 Emiployment.  Subjeet to the comlitions slated in the provisions of this Agrnement, the Unlvarsity hereby
employs Coach as Assistant Coneh of the woman's golf program at the Unlvarsity snd the Conch harehy agrees to and
does accepl the terms amd condittons for salib employment outhined horeln. Conch shall perform sucl dutios as may
be assigned in connectlon with the supervision and adniinistrallon of the womaon's golf program, and such other duties
and responsibititles as assigned by the University of Kentucky Athleiles Departmiont ("UKAD"), Coach shall work under
the Immediate supervision of the Hoad Coach of the women's golf program (hereinalter “Head Coach” and shall confer

with this supevisor on atl matiers requiring administrative and teehnical declsions. Coach agrees to assist Head Coach

in accordance with the bylaws and regulations of the Unlversily, NCAA and SEC {Including any other intercolleglate
athletics enforcement entity In which the University Is a member of participant) and any subsequent amendments
therato, including but not limited to the duly to report known and suspected violations to Ihe University Compltance
Otrector or Director of Athlatics, Pursuant to NCAA and SEC regulations, it Is stipulated by the partles that Coa;h has
an afflrmative obligation to cooperate fully In the NCAA or SEC enforcement process, Including the Investigation and
adjudication of a case, as set forth In NCAA or SEC bylaws or other pracedures. itIs olso stipulated by the parties that
if Coach Is found In violatton of NCAA or SEC regulations, Coach shall be subject to disciplinary or corrective actions as
set farth In the provisions of the NCAA and SEC enforcement procedures, '

2, Term. The term of this Agreement shall begln on July 1, 2025, and shall terminate on Junr 30, 2026, subject
to the conditlons stoted hereln. This Agreemant Js renewable solely at the option of the Unlversity, and In no way
grants Coach a claim to tenure or contlnued eraployment with the University, However, sny year of employment under
Coach's Agreement shall count as a year of service loward service awards, as a year of servico toward “vesting” under

the University’s retirement plan, and a5 a year of service toward eliglbility for the University benefit plans, Including

but not Himiled to the Unlversity's long term disability pragram and heatth nsurance benefit plans.

N Compensation. In consideration for services and sallsfactory parformance of the conditions of this
Agreement by Coacl, the Unlversily promises to pay Coachy

3.1 Effective July 1, 2028 through June 39, 2026, compensatton shall be monthly rate of Flve thousand, elght
hundred thirty-three dollars and thirty-thrae cents {85,833.33) which, cafculated at an annual rate, equals to Seventy
thousand dallars {$70,000) and shali be payable at the end of each regular monthly University pay parlod.

3.2 The Unbvarsity shall pay Coach a bonus If the women's golf team achleves the followling and Coach actively
partlelpates as part of the staff for the repular season and post season contosts:

¢, Regular season conference chumplonship or Conference Tournoment Champlons- an incentive bonus
equal to ten thousond dollars {$10,000) Coach can evrn & bonus for one chumplonship or the other

but not for both; or
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b, Participotion i NCAA Reglonal Totnsmneid- an Ingentive bonis eqhial (o five thousand dollurs

{85,000); or
Partlcipntion in the NCAA Champlonshin Tournoment (Fopr 36 teais), tin fnceitive bonus equol to

seven thousaud, five indred dollars (57,500} or
d.  NCAA Quarter Finals purticipotion (Top 81, an Incentive bonns eqial to ten theusand doilurs

{810,000); or
NCAA Semifinals participation (Top 4)- an Incentive equof to twelve theusunt, five hundred dolors

{$12,500); or
£ Teamwins the NCAA Wameiy's Golf Notlonod Champlonshilp, an incentive hunus equal to of fifteen

thousand dollars {815,000),

The Incentive bonuses listed for the achievements above sholl not be cmulative, antf Coach shall not be entitled to
more than a single bonus In any one year for these tolrmament achlevements, iy way of lilustration, if Coach’s team
wins the NCAA Women's Golf Natlanal Champlonship while also winning the Southeastern Conference Champlonship,
Coach shall recelve a single Incentive botws of fiftaen thousand dollars {$15,000},

3.3 This section Is Intentionally left blank,

3.4 Coach shall be entitled to select employee benefils from the standard array of employee benefit plans
tirat are currenlly available to exempt staff employees of the Unlversity, under the same conditlons and chrcumstances.
Coach shall recalve temporary disability leave {sick leave), vacation Jeave, and holldlay Jeava, suliject Lo approval of the
Head Coach. Vacation and temporary disability leave do not accrue. Beneflts based on salary shall be calculated using
annusl base salary, As a contract employee, Coach Is nol cavered undar Unlversily Employee Grlevance Procetlures.
Coach may, however, bring work disputes to the attention of the Dlrector of Athletics or designee, and/or seek
assistance from University Humon Resowrces. Coach enjoys the rights of and Is subject to the Human Resources Policy
and Procedures Administrative Regulations as they are applicable to exempt staff amployeas, relating to all matters

not specifically covered n tlys Agreement,

3.5 The foregoing compensatlon shall be subject to the same payrofl deductions {for example, state and
faderal taxes, FICA withholding, and rotirement plans} that apply to the University’s exempt staff employees,

4, Coach's dutles, in consideratlon of the annval salary and other benellis which may become due and payable
to Coach under provisions of thls Agreement, Coach promises and ogrees as follows:

4.1 To perform falthfully and consclentiously the dutles assigned by the Head Coach (or Designes), the
Director of Athletles, and the President of the Univarsily as specified In parageaph 1 above, and to maintaln the high
moral and ethical standards commonly expected of Coach as a leading representative of the UKAD,

4.2 To devole fulbtime attention and energy to coaching dutles os raquired hereln, ant to the promotion of

UKAD's program.

4.3 Toreceive approval, inadvance, from the Diractor of Athletles, for any bustiess or professional activitles
or pursults that may conflict with Coach's performance of the dutles under this Agreement or may othenwise istorfere
with the University’s inferests, The purpase af this approval s 1o assure that business or professional activities do not
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or do not appoar ta conflict with Conely's performance of the duties under this Agreament or with the Univarsity's
interosts,

A4 Coachiagreos that academin progiress mud achieviment of the student-nthinles undor Coach's supervision
is of e lighest hopartatice. Coach aprens o adhere Lo the University's standands antl goals for the academic
performance of (ts student-athietes in Coach's recruliment, supervision antf conchling of players. Coach agrees to
{ollow conscleitionsly any diractives from the Head Cosclt ond thie Director of Athlztics {or Designee) conceralng such

mafiors.

S Trovol Expenses, Coach shiall conduct trave! ns 15 necossory to canry out dubios as an psslstant coach and shall
be entitted 1o relmbursement {or travel expanses pursuant to the Unlversily’s poltey subject to the imtations set forth
in the UKAD's policles and rates, Post season travel for Coacl’s gunsts may bie approved by the Director of Athlaties
upon receipt of Coach's request. Relmbursomont and payment of travel expenses shall be In accordance with the

Unlversity's and the Athletle Department’s businass policles,

6, Bromotlon, Endorsemonts, Consulting, and Summer Camp Activities,

6.1 Concl agrees to be avallable for media or other public appearances at such Umes as the University,
through UKAD, may reasonably designate for athlatic programs for publicily or promotion purposes.

6.2  The Unlversity reseives the right to contract with commereiat firms regarding the proctrement ar
endorsement of services, equipment or apparel that may be worn or used by student-athletes or athlelic department
personnel, iIncluding Coach, in practices and public performances, Any Income derlved from such agreements shall be

the sole and exclusive propery of the Univarsity,

6.3 Coach may nol engage in any endorsement, consulting, or broadeasting activitles for a fee without the
priof written consenl and spproval of the Director of Athletics (or Designes).

6.4 Snorts Comps.  The righl to sponsor and operale summer camps {“Camps”) on Unlversily pramises
belongs to the University, acting through UKAD. Coach cannat condiict camp without the speclftc weittan approval of
the Director of Athletics,

6,5 Coach shall, upon request, provide a written detailed account annually to the Presidant of the University

for all athletlcally refated Income and beneflls from sources oulslde the Instiution. The approvat of all athletically
related Income and benefits shall be cansistent with Ue Unlvershty poliey relatad to oulslde employment/ingome and

benefits applicable to alt regular employees.

7 Terminallon,

7.1 Notwithstanding paragraph 2, this Agrecment shall terminate upoen the occorrence of any ofthe folfuwing
contingencies, and except for the payment of any salary or other compansatlon, or installments thereo!, earned as of
the date of termination, the rights and obligations of the parties shell cease:

{a) In the event of Caach’s death,

{hy In the avent Coacli is ellgibie and Is appraved for benefits ander the Unlversity's Long Term Disabifity {LTD)
Program, Terminatlon of payment under the Agreament shallbe on the date the LTD banefits begln, unless

the terminatlon date of the Agreamaont has passed.
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{c} inthe eventof Coacli's resipnation of retiroment from University employment or upton Conclh's htcaplance
of ather employtent In violation of the tarms of this Agreoment,

{d} In the event of “cause” ps dolermined by the Dreclor of Mhiatles; provided, liowever, Coach will first
recelve written notice and be accordeil an opporiuntly to He leard o meeating with the Director of
Athleties. The duciston of the Director of Athletles shiall e subject to an appeal to lhe Presidant, ¥ Coach
hiitlates an appeal, the appeal shall be roviowaed tie oppeat shall be revievred by s three porson Commitiee
appointed by the Preskiont at o hearing condueted by a Unlversity Hearing OHiear; the Commitles shall
make a recommendation on the matier of the appenl to the Presidont whao shalt make the final deelsion,

cause shall mclide materlal miscanduct, moral turpitude, or p pattern of vprofosslonsf or unsportsmaniike hehavior,
Insubordination, refusal, negleet, or lallure Lo render services or otherwise fulfilt completely the dhitles and abiigations
established In this Agreement, Cause Includes neglect or williul conduct which the Dlrector of Athlatics concludes
violates the University's Human Resources Poliey ond Procedures Adimlnlstrative Regulation {(HRPEP AR), SEC Rules and
Regulations, the NCAA Constitution or the NCAA Oporating Bylaws {Including the rules of any other Intercoileglate
athletles enforcement entity tnwhich the Universtiy Is @ member or panticipant), especlally those pertaining to Ethical

Conduel and/or fallure to report saxual harassment or misconduct.

The Director of Athilelics may suspend (with or without pay) or reasslgn Coach pending an investigation, decislan, or
other matter relating 1o the existence of cause for tarmination. The Direclor of Athletics shalf consult with the Director
of Human Resources and shall terminate for a vialatlon of the HRP&P AR only ujton approval of the Director of Human

Resources.

7.2 In addition 1o the reasons for termination set forth Wn paragraphs 7.1 and 7.3, the performance of work
under this Agreement may be tarminated by the University whennver the Universiy determines that termination Isin
its best Interests, Any such termination shall be eHacted by delivery to Coach of a wiltten Notice of Termination
specifying the date upon which such termination becoines effective, In the event of a termination pursuant to this
paragraph 7.2, Coach shall be entlited to continue to racelva thelr salary and addittonal coimponsation as provided In
paragraphs 3.1 ind 3.4 for the rematning portion of the term of this Agreement as If Coach were stift actively employed;
provided, howevar, Cosch shall have an affirmative duty to mlligate amounts patd by the University by aclively seeking
employment In Coach's profession durlng the remalning portlon of the term, in the event Coach sequres ather
employment, whether compensated or uncompensated, during the remalnlng perton of the term of this Agraement,
he Is obligated to notlly the Unlversity In wilting of the terms of that employment before the first day of sald
employment, Including satary and any additional compensation. The University has the rigit to reduce contlnuing
payment abligations to Coach to the extent that he sarns other salary and additlonal compensation. Fallure to notlly
the University as required under this paragroph shall be considered a material breach of this Agreement and shall
releve this Unlversity from all future obligations to make payments to Coach under this Agreement,

7.3, In addftlon to the reasons for termination set forth in paragraphs 7.1 and 7.2, the Unlversity may terminate
this Agreement in tho evenl of Head Coach's resignation or retirement from Unlversity employment or upon Head
Conch’s acceptance of other amployment In violaton of the terms of Head Coach's agreament with the University.
Any termination under this paragraph 7.3 shall be effected by delivery to Conchi of a written Notlee of Yermination
specifytng the date upon which such termination becames effective, In the evant of a termination pursuani to this
paragraph 7.3, Coach shall be entltled to continue to recelve thelr saly and additonal compensotion os provided In
paragraphs 3.1 and 3.3 for the lesser of {a) s period of slx {6) months alter the affective date of Heatl Coach’s resignation
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or retirement (“Six-Month Pay Perlod”} or (b) Uirough the end of the tarm steted in paragraph 2 above, as If Coach
wore still actively employed. {Uy way of Hustratlon, H the term of the ngreamont onds on juna 30, 2026, ond Head
Coacl’s resigiration Is olfective on April 1, 2026, Conch woull rocelva comgprensation ander this paragraph 7,3 for lwo
(2) monthsh At the explration of the §ix Manth Pay Perlod or the end of the term, a5 applicabie, the Unlversity shail
owe no furthar pay or benefils under this Agreament, It tho ovant Coach secures othier employment, whethor
compensated or uncompensated, ditring this Six-Month Pay Perlod or pirber o the end of tir larm, as applicahlo, Coach
Is abligated to notify the Unlversity In wrlting of the terms of that amployment bofore the flrst day of $ald employment,
Inclading satary and any additonal compensalion, Hwe Unlversity has the fght to reduce continulng paymant
abligations to Canch to the exient that Coach varus other salary snd additional compensatlon duting the SixMonth
Pay Perfod or prior to the end of the term, as applicable. Fallure 1o nollfy the Unlvarsity as required undar this
paragroph shalt be consldered a material breach of 1his Agreement and shall relteve this Untversity from all future

oliligations to make payments to Coach under this Agreemant,

7.4, Nothing in paragraphs 7.2 ar 7.3 shall be nterprated to discourage or oxcuse Coach from any compliance
antl veporting responstbllittes Coach has as o Unlversity employee under the Unlversity’s regulations and policles,

8. Actions other than Termination.

8.1 Not withstanding anything in Paragraph 7.1.d, above, In the event the Director of Athlellcs datermines
Coach 1o have engaged In moterlal misconduct, moral turplude, or a pottern of unprofessional or unsportsmantike
behavior, Insubardination, refusal, neglect or fallure to render services or othenwlse fulfil completely the duties and
obligations established in this Agreement, it shall fte in the discretion of the Director of Athletics to take action ather
than termination; provided, however, Coach wii first recelve written notice and be sccardad on opportunity to be
heard In a meeting with the Director of Athletics. Actlons the Director of Athlelles may take include, bul are not limited
to, an oral of written warning, o written reprimand, a suspansion {with or without pay}, a forfelture of future bonuses
or bonaffts; loss of a planned salary Incremant or inerit rolse, probatlon, or permanant resssignment,

8.2 The Divector of Athletics may suspend {with or without pay) or reassign Coach pending an lnvastigation,
decislon or other matler relating to the existence of cause for action under this Paragraph.

g, Suspension or Fine Imposed by the SEC or NCAA, Nolwithstandlag any otlier proviston of this Agreement to
the contrary, if Coach Is suspendad by the SEC or NCAA, Coach shalt automatically be suspended by the Athletics
Department for the duratlon of the SEC or NCAA imposed suspension without further notice or process. Durlng such
suspension Coach shall not be entlded to receive any compensation, henefits or any other paymeats under this
Agreement, excapt for only the henefits provided under paragraphs #f 2 and ## 3.4 of this Agreement. Notwithsianding
any other provision of this Agreement to the conteary, if Coach Is fined by the SEC or NCAA for conduct attributehle to

Caach or assistant coaching staff, Coach shall be solely responslble for payment of the fine, inthe event this sgrecment
Js tereinated by efther parly, with or without cause, UKAD shall collect the finad amount as it would any other unpald

obligatlon of employee.

10, Othar emnloyment. Except as provided In Secllon 7.2, Coach agreas nol 1o parsonally or through any agent
actively seok, nepotiate for, or accept other employment of any nature during the term of this Agreement without Hrsi
tiaving advised the Head Coach and Director of Athlelles of the Intantion 1o do so.

11, Personal Services.
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i1 Coach hereby represants to have spochal, exceptionnl, nned unlijue knovdedge, skill, ond abifity as a
women’s golf coach which, fn adiittlon to hfire aeyulsitions of conching exporences ot tho Unlvarsily, os well as the
University's special need for continully i #s women's goll propram, will ronder Coach's services nlio,  Coach
recognizes that tha loss of Concl's seavices W the Uslvisily, withmit Univorsity approval and reloase, prior 1o the
expleation of the tenm of thls Agropment of oty rennwal Uieraof, waitld couse ni lnherent loss to the Unversity which
caniot he esthnated with cartality, or falily or ndoquatedy contpunsated by muney damages,

1042 Excopt as providod n parngraphs 7.2 or 7.3, Conch, therefore, ngrees and herelyy specilically promlses
not to accept elmplayment, under any chiannstances, as 4 women’s golf coach at any Institution of higher education
wlifeh {5 a member of the Nattonal Colleglate Athlatic Assoclation, of for nny team participating in any professtonal
league or canferesce It the United States or elsewhere, requiring performance of dutles prior to the expiration date
of the torm of this Agreament or any axiension Hrareof, withot! first oblalnlng a release of this Agreement, or a

negotialed seltlement thereof Inwiiting accepled by Hie Olrector of Athletles,

11.3 Coach agrees thet the tnivarsity shall have the tight, In addition to any other rights which the University
may possess, to obtain an tnjunction by approprlate Judicial proceedings to prevent Coach from coachlng of performing
activities related thereto [n violation of his Agreament for any person, listitition, firm, corporation or ather entity;
and agalnst any ollier breach of this Agreement; and Coach further sgrees to Indemnify the Universily for lts costs in
any Injunction proceeding Including court costs and reasonable sltorneys’ fees.

12.  Relationship batween the Pattles, The relationship between Coach and the Unlversity shall be determined
solely by the terms and conditions of this Agreement and Ve University's Adminlstrative and Goveralng Regulations,

13,  UmMatlonof Remedies. The Partles agree that naither parly shall be flable for any collateral or consequential
damages of any kind, Incleding damages for lost collateral husiness opportunities or compensation arrangements, or
for court costs and attorneys’ fees (except os specifically permitted In paragraph 11.3) In the event of a breach

hereunder,

14, Assignment. Nelther parly may asslgn, transfer, allenate, or enctumber sny of its rights or obligations
hereunder without the express wiitten consent of the other parly,

15, Governing law, This Agreement shall be governed by and construad undar the: laws of the Commonwealth
of Kentucky, and any action regarding enforcement of thls Agreement shail be hrought In Franklin Clreult Court

pursuant 1o KRS 45A.245,
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IN WITNESS WIREREOF, Conch and the authmbad tepresentative of the Unlveesity have ezecated this
Agreement helow,

Fon c { / i
4) oIt [ 2025
rn

aln o/CnarIL-- Date
F Tl'l ERSHY |
pﬂm jS’ I (
‘MI chclls Barnhart Datel

l)lr clor of Athletles
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Date
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Shannan Stamper
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