





4.4 Coach agrees that academic progress d achievement of the student-athletes under his supervision is of
the highest importance. Coach agrees to adhere to the University's standards and goals for the academic performance
of its student-athletes in his recruitment, supervision and coaching of players. Coach agrees to follow conscientiously
any directives from the Head Coach and the [  ector of Athletics (or Designee) concerning such matters.

5. Travel Expenses. Coach shall conduct travel as is necessary to carry out duties as an assistant coach, and shall
be entitled to reimbursement fortr el expenses pursuant to the University's policy subject to the limitations set forth
in the UKAD’s policies and rates. Post season travel for Coach's guests may be approved by the Director of Athletics

’n receipt of Coach’s request. Reimbursement and payment of travel expenses shall be in accordance with the
University's and the Athletic Department’s business policies.

6. Pr~mnting Endorsements, Co ulting, and Summer Camp Activities,

6.1 Coach agrees to be available for met or other public appearances at such times as the University,
rough UKAD, may reasonably esignate for at :tic programs for publicity or promotion purposes,

6.2 The University reserves e right to contract with commercial 15 regarding = procurement or
endorsement of services, equipment or app: !l that may be worn or used by student-athletes or athletic department
personnel, including Coach, in practices and public performances. Any income derived from such agreements shall be
the sole and exclusive property of the University.

6.3 Coach may not engage | any endorsement, consulting, or broadcasting activities for a fee without the
prior written consent and approval of the Director of Athletics (or Designee).

6.4 Sports Camps. e right to sponsor and operate football summer camps (“Camps”) on University
premises belongs to the University, acting through UKAD. Coach cannot conduct camp without the specific written

approval of the Director of Athletics,

6.5 Coach shall, upon request, provide a written detailed account annually to the President of the University
for all athletically related income and benefits from sources outside the institution. The approval of all athletically
related income and benefits shall be consistent with the University policy related to outside employment/income and

benefits applicable to all regular employees.

7. Termination.

7.1 Notwithstanding paragraph 2, this Agreement shall terminate upon the occurrence of any of the following
contingencies, and except for the payment of any salary or other compensation, or installments thereof, earned as of
the date of termination, the rights and obligations of the parties shall cease:

{a} In the event of Coach’s death.

(b) In the event Coach is eligible and is approved for benefits under the University's Long Term Disability (LTD})
Program. Termination of payment under the Agreement shall be on the date the LTD benefits begin, unless
the termination date of the Agreement has passed.

(c} In the event of Coach’s resignation or retirement from University employment or upon his acceptance of
other employment in violation of the terms of this Agreement.


















2022 AMENDMENT TO “UNIVERSITY OF KENTUCKY ASSISTANT COACH AGREEMENT"”

THIS AMENDMENT TO THE UNIVERSITY OF KENTUCKY AND ASSISTANT COACH AGREEMENT (hereinafter Amendment)
is made and entered into the 4" day of January, 2022, by and between the UNIVERSITY OF KENTUCKY (hereinafter
referred to as University) and the ASSISTANT FOOTBALL COACH Vincent Marrow (hereinafter referred to as Coach),
together and collectively herein “Party or Parties”:

WHEREAS, the Parties entered into “University of Kentucky and Assistant Coach Agreement” between the University
of Kentucky and Assistant Football Coach Vincent Marrow on or about January 7, 2019, as amended on or about
February 13, 2020 (together, the “Agreement”); and

WHEREAS, circumstances have changed; and
WHEREAS, both Parties wish to make changes to the Agreement,
NOW, THEREFORE, the parties agree as follows:

1. Per Paragraph # 2 of the Agreement, the term of the Agreement began on January 7, 2019 and shall
now terminate on June 30, 2025. Other provisions of Paragraph # 2 remain in effect.

2. Per Paragraph # 3.1, effective January 1, 2022 through June 30, 2023, compensation shall be paid at a
monthly rate of $91,666.67, or $1,100,000 yearly. Effective July 1, 2023 through June 30, 2024,
compensation shall be paid at a monthly rate of $100,000, or $1,200,000 yearly. Effective July 1, 2024
through June 30, 2025, compensation shall be paid at a monthly rate of $108,333.33, or $1,300,000
yearly. All other provisions of Paragraph 3.1 remain in effect.

3 All other provisions of the Agreement remain unchanged and in effect.

IN WITNESS WHEREOF, the Parties hereto have executed this Amendment by and between their duly authorized agents
as of the date and year first above written,

[ have reyiewed this 2022 “AMENDMENT” along with the original Agreement and prior 2020 Amendment. By sighing this
Amendment/;h ree with these pro@wnd—agr‘ée to abide by the provisions stated herein.

/ l‘[ -

Vincen't Marrow, Assistant Coach

UNIVI%)FI TUCKY / /
M/\ / H
4¢

4
Office of the President Mit ch Barnhart, Athletics Director

NOTICE: Neil M. Cornrich

NC Sports, LLC

2000 Auburn Drive, Suite 315
Beachwood, Ohio 44122
(216) 514-9999 Office

(216) 514-8500 Fax




2024 AMENDMENT TO “UNIVERSITY OF KENTUCKY ASSISTANT COACH AGREEMENT

THIS AMENDMENT TO THE UNWERSITY OF KENTUCKY AND ASSISTANT COACH AGREEMENT (hereinafter Amendment)
Is made and entered into the ____ day of August, 202& by and between the UNIVERSITY OF KENTUCKY (hereinafter
referred to as University) and the ASSISTANT FOOTBALL COACH Vincent Marrow {hereinafter referred to as Coach},
together and collectively herein “Party or Parties”:

WHEREAS, the Parties entered into “University of Kentucky and Assistant Coach Agreement” between the University
of Kentucky and Assistant Football Coach Vincent Marrow on or about January 7, 2019, as amended on or about
February 13, 2020, and January 4, 2022 {together, the "Agreement”); and

WHEREAS, circumstances have changed; and

WHEREAS, both Parties wish to make changes to the Agreement,

NOW, THEREFORE, the partles agree as follows:

1

Per Paragraph H 2 of the Agreement, the term of the Agreement began on January 7, 2019 and shall
now terminate on June 30, 2027, Other provistons of Paragraph # 2 remain in effect,

Per Paragraph #f 3.1, effective July 1, 2025 through lune 30, 2027, compensation shall be pald at a
monthly rate of $108,333,33, or $1,300,000 yearly. All other provisions of Paragraph 3.1 remain in

effect.

Termination by coach for another coaching position: As currently stated In Paragraph #3.3, if Coach
terminates this Agreement and accepts any other coaching position during the term (per Paragraph #1,
above) of this Agreement, the Coach will pay to the University liquidated damages in the amount of
$200,000 per year of the remalning compensation on the Agreement, These liquidated damages will
be walved by the Athletic Director, If Coach takes a position as an NCAA Head Coach (FBS or FCS) and/or
a coaching position in the NFL,

The sentence In Paragraph #7.1 that currently reads as follows:

“Cause includes neglect or wiliful conduct which the Director of Athletics concludes violates the
University’s Human Resources Policy and Procedures Administratlve Regulation {HRP&P AR}, SEC Rules
and Regulations, the NCAA Constitution or the NCAA Operating Bylaws, especially those pertaining to
Ethicaf Conduct.”

ts hereby deleted and replaced with the following sentence;

"Cause Includes neglect or willful conduct which the Director of Athletics concludes violates the
University’s regulations {including Human Resouices Policy and Pracedures Adminlstrative Regulation
{HRPRP ARY, SEC Rules and Regulations, the NCAA Constitution or the NCAA Operating Bylaws,
especlally those pertaining to Ethical Conduct and/or falure to report sexual harassment or

misconduct.”

All other provisions of the Agreement remain unchanged and in effect,







	Marrow 2022 Original with Amendment.pdf
	Marrow 2020 Original with Amendment.pdf
	Vincent 2022.pdf

	Vince Amendment.pdf

