


3.2 The University shall pay Coach a bonus if the men's basketball team achieves the following and Coach 

actively participates as part of the staff for the regular season games: 

a. If Coach is actively coaching team and team participates in the NCAA Men's Final Four, Coach will be

paid incentive compensation in the amount of twenty-five thousand dollars ($25,000}.

b. If Coach is actively coaching team and team WINS the NCAA Men's Basketball National

Championship, Coach will be paid incentive compensation in the amount of fifty thousand dollars

($50,000).

The incentive bonuses listed above shall not be cumulative, and Coach shall not be entitled to more than a single 

bonus in any one year. By way of illustration, if Coach's team participates in the Final Four and also WINS the NCAA 

Men's Basketball National Championship, Coach shall receive a single incentive bonus of Fifty thousand dollars 

($50,000). 

3.3 Termination by coach for another coaching position: If Coach terminates this Agreement and accepts any 

other coaching position during the term (per Paragraph #2, above) of this Agreement, the Coach will pay to the 

University liquidated damages in the amount of One hundred thousand dollars ($100,000) per year(s) prorated for the 

remaining term of the Agreement. This amount will be waived if Coach accepts any head coaching position, either at 

the collegiate or professional level. 

3.4 Coach shall be entitled to select employee benefits from the standard array of employee benefit plans 

that are currently available to exempt staff employees of the University, under the same conditions and circumstances. 

Coach shall receive temporary disability leave (sick leave), vacation leave, and holiday leave, subject to approval of the 

Head Coach. Vacation and temporary disability leave do not accrue. Benefits based on salary shall be calculated using 

annual base salary. As a contract employee, Coach is not covered under University Employee Grievance Procedures. 

Coach may, however, bring work disputes to the attention of the Director of Athletics or designee, and/or seek 

assistance from the Human Resources. Coach enjoys the rights of and is subject to the Human Resources Policy and 

Procedures Administrative Regulations as they are applicable to exempt staff employees, relating to all matters not 

specifically covered in this Agreement. 

3.5 The foregoing compensation shall be subject to the same payroll deductions (for example, state and 

federal taxes, FICA withholding, and retirement plans) that apply to the University's exempt staff employees. 

3.6 Coach shall be provided, without charge, four (4) basketball tickets to each home men's basketball game, 

and two (2) tickets (if available) to each home football game. Such tickets may not be resold or exchanged for anything 

of value. 

4. Coach's duties. In consideration of the annual salary and other benefits which may become due and payable

to Coach under provisions of this Agreement, Coach promises and agrees as follows:

4.1 Faithfully and conscientiously to perform the duties assigned by the Head Coach (or Designee), the 

Director of Athletics, and the President of the University as specified in paragraph 1 above, and to maintain the high 

moral and ethical standards commonly expected of Coach as a leading representative of the UKAD, 

4.2 To devote full-time attention and energy to coaching duties as required herein, and to the promotion of 

UKAD's program. 
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